THE HWMAN RELATIONS SERVICE . CODE NO. 55076'
N'Cn - X .
CRMISSION OF HUMAN RIGHTS

PRINCIPAL HUMANX RIGHTS SPUCIALIST
Gemeral Statememt of Duties and Resoonsibilities

Under administrative direction, supervises a division in the Commission on Human
Rights engaged in intergroup relations activities; performs related work,

Examples of Typical Tasks

Supervises a division encased in intergroup relations activities, Plans, as-
Sirns and revieus the work of the division. Plans, devdloms and conducts ine
service traiwing prosrams.

Formulates Commission policy and prosram recommendations with reswect to the e-
Umination of discrimination and se;rezation in housinz, for effscting compli-

ance with City policies and laws against discrimination, or for commumity rela=
tions and educatiom to promote better intergroup relations.

Develops and recommends nrocedures and rezulations for nrocessing comolaints,
for conducting investications and hearings, tension srevention and control Do

grams, and for preparins remorts thereon,

Directs the analysis of factors, forces and conditions which create interzroup
tensions and of the economic and social charzcteristics of racial ard ethnic
restrictions in residential housing, Develons techniques of commrity orzane
ization, social actionm, education, conciliation, mediation, persuasion for ef-
fecting ~hanges in such discrimination.

Encourazes commumty crouns and negotiates with nrivate orgamizations and gov=

- erument agzuciecs to promote accentance of the objectives of the Fair Housing

Prectices law., Formulates the development of technical and consultant services
to property owners and managers to assist them in compliance with the housing
We

Acts as consultant to private, civic, governmental, fraternal and relirious or-
£amiza“ions on community organization and programs to nramote neirhborhood and

school interration. In conjunction with renresentatives of Cit asencies, dew
velons procedures for the handlin%/of grievances of employees allesinz discrime
inzti on. :

Establishes and maintains liaison ﬁith officials of public and private agencies
for the aevelopment and coordination of Prosrams against discrimination, inter-
group tensions and disorder occasioned thereby,

dcts as policy adviser to the Commission and executive staff.

Malificztion Requirements

1. A bazcalaureate degree issued after completion of a four~year course in an
accredited college or university and six (6) years of apnropriate, full-
time experience rained in such fields as intergroup relations, community
relations; labor or imdustrial relationms, law, social service, education,
housing, research, investigatiom, persomnel administration or public re-
lations, of which two (2) years must have been in a progressively respon-
sible suvervisory or admimistrative capacity; or A
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Qualification Requirements

2. A satisfactory” equivalent.

Ons (1) year of full-time intergroup relations cxperizuce will be accspted in
lieu of one (1) yerr of supervisory or administrative experience.

Direct Lines of Promotion (For Competitive Persomnel Only)

*

From: Supervising Human Rights Specialist (55036) To: ione

This class of positions is also classifizd in the Non-Competitive Class.
N
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